































































































DATE  May 16, 2008

AGENDA ORIGINATING

SECTION  Stafl Reports DEPARTMENT Administration
Agreement Between TL FOP Labor David C. Cook -

ITEM Council & Village of Hinsdale APPROVED Village Manager

Over the past several months, the Village and the Fratemal Order of Police Labor Union have met several
times to negotiate a new police officer contract. 1 am pleased to inform the Board that a tentative agreement
with the FOP on a new contract was recently reached and ratified by the FOP members by a 14-0 vote (5
members absent). Highlights of the tentative agreement are as follows:

¢ The new agreement will be for a 5 year contract with optional opener by cither party m year 3,
o  Wage increases of 3.75% per year and addition of 3.6% “merit” step to be awarded based on

performance.

» One time increase in longevity pay of $100

FOP agrees to bring health insurance benefits in line with other Villuge employees which reduces the
Village’s cost of health insurance

Increase in maximum amount of comp time accrual from 40 hours to 60 hours

Addition of 1 personal day (not deducted form sick leave bank)

Change to quartermaster system for uniform accessories which is expected to reduce the Village's
uniform costs.

Contract language clarifications on productivity standards, grievance procedures, non discrimination,
training time, drug testing(which will allow expanded random testing of the officers) and probationary

training expense rermbursement

If the Board concurs with stafi™s recommendation, the following motion would be appropriate:

Motion: To approve an Agreement Between the llinois Fraternal Order of Police Labor Council and
the Village of Hinsdale for May 1, 2008 — April 30, 2013, subject to final approval by the

Village Attorney.
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